
EMPLOYMENT A

CE'AYoung,be w en Duane D.sTHIS AGREEME

he einafter referred to as 11 loyee" and the Plainfield nicipal

. ities Au hority (P.M.U.A.), public bo y politic est lished

pu suan to the Laws 0 he S a e of New Jersey, her ina er

referred to as IlEmp oyer', an collectively, t.he "Parties".

Employer is en a ed in he business of ope a ing he

Plainfield Munic al Utilit· es Au hor· y, and main ins i s

office at 127 Roosevel Avenu, Ci Y 0 Plain 'el icy) ,
-..

Count of Union, tate of Ne Jersey.

The Employee is i1lin to be employed y th Employe an

the Em loyer has determIned to point he Employ e a Camp oller

of he P.M.U.A. For he ea ons se fa t)l above, an in

consider tion o he mutual prom'ses an agreeme ts

he einafter set orth, Em loyer and Employee ag ee as folIo s:

ARTICLE I - DUTIES OP THE EMPLOYEE

1.· 'l'he Employer hereby employs the Employee n the mana erial

position hereinaf ar know an re er ed a as Comptroller 0

the P.M.U.A. Thi posi tion shall be occupied by a non-

union employee f the P.M.U.A.
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1.2. The E)rp1oyee agrees tha h will, at all times, faithfully,

indus rially and to the best of his abili y, experience

and lalen s, erform all th duties nd

re5ponsibil't'es that m y be reou o and f rOIn him

pursuan to the expr 55 and implicit erms hereof, 0

he easonable s tisfac io f he Employer. Such

du es shal be ren red as d' ecta by he Emp oyer

n a such place(s} hat may b

h bes interests 0 the P.M.O.A .

e . ed to fur her

. 3. The Employee shall pe form his utie nd

es onsib'l" ies t he direction an in support 0
~

he

Execu ive Direc 0 , the P.M.U,A. C ssion r and in

aecor ance ith all r les and' regulat'ons promulg ed and

in tbe best n ere of the . ,0. More pecifically,

he Ern loyee sha provide.adminis rive an e hnical

assis anc o he Executive 01 ector gan' z ng,

pe ormin and supervising the wor nvo ved n managing,

monitorin and report'n on the financial af airs f he

Authori y.
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ARTICLE It - CO PE:NSATION AND BENEFITS

2.1 The Employee shall be paid for a 1 services ender d to

he P.. U.A. at an nnual salary f $108,441.32 pay ble

in b· wee k1y ..: ns a 1m nts commencing on Janua y I,

2009. The Em loyee shal receive an 'nc ease e ual to

a m' nimum 0 4 % of his gros alar ach succeed' ng

year £ this Contrac

2.2 The Employee shall recei e seven een (17)

cumUlative ays paid s'ck leave per year or such 0 her

greater number as ~herwise adop e by the P. .1\.

om ime t ime. The Employe rna a he end of "':..

th term of his Agre men cash in fifty ercent (50l)

of any unused and accumu a ed sick pay based on his

last 'ghest salary.

2. The Em loyee shall be entitled to four (4) persona

days er yea or such othe greate number as may

be adopted by the P.M.U.A. from me

The Employe hall be en itled to

o time.

twen y- ive (25)

paid vacat10n ays or suCh other greater number as may

be adopted the P.M.U. rom ime o time. The

request for t e use nct approval c vacation days shall

be in writing and/or as otherw'se di ected y any

personnel policy procedure adopted and approved by the
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authorized and a proved b

P.M.U.A. In ny case, all vacation use mus

he eh rperson

be

the

P.. 0 ... I addition, he employee shall, at the end

each ca ndar yea , be entiLIed ,-0 receiv a cash

paym nt in lieu of ny unused vaca ion days.

Th Employee sh 11, during the te2 .

be entitled to he same pai

of his Agreement,

ho idays as all

Employees, p ovi ed, how ve ! in h event he Employee

i require to work on any hal "day, he shall no

eceive addJ. iona ala o ve me. In his event.

however! the Employ e ~ay be el'glb e or compensa ory

time a he sale discretio of h hairpersoo of he

P.M . . A.

2 . Th Employee shall, du ng the erm this Agreement,

be eru:o led in he Public Ern oyees I' Reti ement sem

and be subjec 0 al egula ions he eo

2.7 The Employee shall be ermi ted to enroll in a publ c

employe's redit union and Employer shall ass' st in

such enrollment.

2.8 The Employer shal reimburse the Employee for appropriate

xpenses incurred in 'he performance his du es in

accordance

$1, 00.00 pe

, KmOIO.l

ith a budgeted amount not to excee

year unless approved by the P.M.U.A.



Board 0 Commissioners.

2.9 The Employer shall prov' de the Employee wi th ei her a

ar or a ca IJowanc t be provi ed by he PMU t.I

inc ud main enanc an nsu ance.

2.10 The Em layer will rovide 0 the Emp oyee a

comp ehensive medical/den al presc iption Ian 0

medical coverage,

2.]1 The Ernp aye shall reimbur e the Employee for ui on

od any he ecessary educa 'on expenses associa ed

with the success ul comp e 'on of ny course or courses

a proved by he Chai person a he .M.l.A. Employee is

cons e e to have succ 5S U ly complet d a COll se i-

e achi ves a "C" or bel teL: or a p s grade,

whichever appli 5, U on comple ion of he cou se.

2 All h It nd insur nee bene i 5 will be re eived by he

Employee in such co~e ages and amount

provided and autborized by he C mrnissioner

s cu ently

nd as may

mod' e rom me to t'me, prov'ded, however,

th

exis

none of such ben fits sha 1 b

ng indus ry standard.

es than

2.13 The Employee will e entitled to consideration or

annual meri inc ease under a sehe ule to be agreed

upon
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understoo hat any such approve increases sha 1 e

in add' ion 0 any and 11 annual ompensatio an

bene its ereto ore discussed nd describe _

ARTICLE II - CANCELLAT10N A D TERMINATION

3. The term 0 th Agreement shall be for a perio 0 one

(1) year, commenc'ng January 1, 2009, and te m'na ing

on Decemb r 31, 2009. Pr'o to the -ermina ion O'

the A eemen, Employee's performance shall be

eva ua ed annually by he Employer- the end 0 on

year,

shall

which date

evaluate

i December 31 t

Employe for

200, th Ern loye

the purpose of

determining Employee's Agreemen renewal. The Em layer

wil advise he Employee whe her h Ag eement will e

enewed ased upon s 'd valuation. If the £mployee s

noL so no ified, the Agreemen w'll con inue in e ec

or another term.

he Employer choose not

r if the Agreement is ot renewed

3.2 Should

Emplo ee's

December 31,

contract a

2009,

he end 0

o renew the

he Agreement on

for any other reason, he Employee shall receive one

month of severance pay for each year of service rom

the commencemen of his em oyment w· th the P. M. U. A..
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3.3 Should the A reernent be erminated or any reason other

than cause, death or dO sabili ty 0 by he Employe for

good cause, he mployee shall en led '0 his

salary and continu ion of his benef'ts 0 he

dura . ion of h term of he greement. The Emplo ee

shall be bound by nd hall adhere 0 a 1 applicable

pol' c' es and p ocedure approved by th Commission rs

and/or as se or i the P .. M U, A. '5 Personnel

Policies n Procedur s with respect among 0 her

erformance, per 0 ancejobhings, the ~loy

evaluation and dOsv~~~~nary and termOna on rna e s,

s sue Policies and Procedures may amended

n supplemen ed from time to time.

ARTICLE IV

.1 The Employer agree

from liabill. y or al

IFICATION

o 'ndem i y the Employee

laims, actions, judgmen s r

demand for jUdgmen I a ising au· of acts a m ssions

of the Emp oyee that fall within the scope of is

emp oymen - Under no ircumstances sbal he Employee

be enti ed t ndemnification from liability arising

out £ acts or omissions of the Employee tha fall

outside the scope of his employment. urthermore, the
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Employee shall not b entit ed 0 n emnification or

liabili y arising out of known criminal ac s r

omissions 0 the Employee.

4.2 Indernnifica ion sh 11 inclu e reasonabl a torney

fees, cos an expenses incur ed hrough appeal, and

all 0 h r xpenses easonably rela e l' 'gat·on.

4.3 The Employer agrees 0 de end any and 1 1 wsui s or

actions brough a ains he Employee that fall within

the scope 0- h's em oymen . Und r no 0 he

urns ances 5 all the Employ r be bligated to prov e

de eDse to the Em loyee.
~

. 4 The Comm.· ssione 5 of he P. ~. U,A. reserve he righ 0

name the attorn y n any exper, and to approve any

hourly fees or re ainer rms,' ith regard to provid'ng a

de ense or the Employee p rsuan o Sec ion '1.3.

ART eLf. v - CHOICE OF LAW

5, The Parties here 0 ag ee hat' 's their inten on and

covenant tha this Agreement and performances hereunde

and all sui 5 and s ecial proceedings hereunder be

constructed i accordance with and pursu nt to the laws

f the S a e 0 ew Jerse an that in any etlan,

special proceed' ng or other proceeding tha

brought arising out of, in cannec ion w' th,

2250l0.1
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reason 0 this Agreement, the laws f th State 0 New

Je sey shall govern 0 the excl usian of he 1 a w S 0 f

any o her withau egard to the

jurisdictlo n which any act'on or special proceeding

may be insti ute

ARTICLE VI - MISCELLANEOUS

Thi Agreemen sh 11 be b· nding on and nure he

ne i· 0 the respective Par es e e 0 and ·heir

execu crs, admin· rators, heirs, e so a

representatives, successo s an assigns.

.2 This wr· t ten Agreemen con ains the ole and entire

agreement between the Par ies an shal supersede any

an all other ag eements e wee the Parties. The

Parti s u her acknow e ge tha any ta aments or

represen ations hat may have hereto 0 e been made by

either f them 0 the other are voi and 0 no effect

connection with their dealings i

and tha nei her 0 hem has elied thereon in

the other.
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Cha,h;

-J~~~-'-
BY: ~~~..J~_.-!{Z~~~~__

day of Nov~mberr 2009.

Il-l wtTNESS WHEI..EOF. the Parties hereto have executed this

+'t
Agreement t.his

'Iha undeX:3ign .hereby fux·t er C

s the authority to en~er into thi-s
Municipal Ot11ities Aut.hart t y.

_~«kJ jNlnrJ.i
~ ,r:p:1!!.

GIOI..I.-&"UN...~._..,
e U ....~


